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INTRODUCTION

Gender Pay Gap Report

This report provides Uber’s Gender Pay Gap for our four UK
entities that meet the threshold for reporting: Uber London
Limited, Uber Eats UK Limited, Uber Britannia Limited and
Uber Scot Limited. Our reporting includes two cohorts of
individuals: 1) Uber Employees; and 2) Drivers on the Uber

Platform.
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The entities and an overview of the individuals in scope within
each entity are provided below:

Entity

Uber London
Limited
(ULL)

Uber Eats UK
Limited
(UEUL)

Uber Britannia
Limited (UBL)

Uber Scot
Limited
(usL)

Individuals in Scope

Drivers who hold a Private Hire Driving
Licence in London and Uber London
Employees who were engaged on the
snapshot date.

Uber Eats UK Employees who were
engaged on the snapshot date.

Drivers who hold a Taxi or Private Hire
Driving Licence in England or Wales
(excluding London) who were engaged
on the snapshot date.

Drivers who hold a Taxi or Private Hire
Driving Licence in Scotland who were
engaged on the snapshot date.
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1 Snapshot 1 Snapshot 2 Q1 (lowest Q2 M/F Q3M/F Q4 (highest “Bonus pay: “Bonus pay: Proportion of Proportion of
pay: pay: mean paid) M/F paid) M/F median mean men who EED D
median received a received a
bonus bonus
ULL, UEUL, UBL, and
T — 23% -41% 979%/21%  988%/12%  986%/14%  986%/14% -492% -16384.% 771% 740%
Uber London Limited 97% -09% 967%/33%  989%/11%  989%/11%  988%/12% 110% -13988%° 829% 727%
Uber Eats UK Limited 54% 113% 550%/450% 450%/550% 613%/388% 544%/456% 94% 265% 891% 943%
o anns -07% 01% 987%/13%  991%/09%  989%/11%  988%/12% -44% -395% 715% 68.7%
Uber Scot Limited 68% 75% 950%/50%  973%/27%  972%/28%  990%/10% 582% 398% 9L7% 893%
siberbondon Limited 42% 96% 604%/396% 481%/519% 577%/423% 585%/415% 211% 29% 780% 646%
(Emp|0yees Only) . (o] a (e} S (e} a o .. (e} » {e] . o " o R (e} R {e] . o R (e} . {e] " (e}
Uber London Limited ® o o, o o o o o o o, o o o o
111% 114% 969%/31%  989%/11%  990%/10%  993%/07% 415% 196% 829% 738%

(Drivers only)

! The gender pay gap represents the % difference between males and females. A positive value indicates males earn more on average (mean) or at the midpoint (median), while a negative value means females earn more.
2Q1-Q4 represents the percentage of males and females in 4 equally-sized groups, ranked from lowest to highest hourly pay

3 Figures are due to the ratio of male and female Employees/Drivers. The numiber of male Drivers substantially outweighs the number of female Drivers and this year, this has impacted the average bonus pay.

4 Bonus calculations include driver promotion and incentive payments, as defined further here.


https://www.uber.com/gb/en/drive/how-much-drivers-make/
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EQUALITY PLAN

We have a number of global initiatives to improve equality for all throughout the employee lifecycle. We hold ourselves accountable for creating fair employment
opportunities for women globally, and reqgularly monitor and track progress across the employee lifecycle. The below provides a snapshot of some of the initiatives

to supportin 2026.

Pay Equity Analysis Community Building

Uber operates a pay review process To maintain a focus on the retention of
grounded in pay equity. We are women, we continue to support our
committed to examining and updating Employee Resource Groups (ERGs).
our people processes so that pay and Not only a place for colleagues to bring

compensation decisions are made business challenges for advice and
without bias and with the goal of equity support, they remain active in hosting
across our workforce. We will continue events throughout the year and are
to focus on maintaining and providing critical to foster belonging and build
transparency on this important networks within the business.
measure going forward.

Inclusive Leadership

So that there are equal opportunities
for individuals to join and advance their
careers at Uber, we will be continuing
our focus on Inclusive Leadership. In
2025, we defined and measured
Inclusive Leadership behaviours. This
year we will provide consistent skill
building for managers and drive
continued impact on employee
experience and retention.

Menopause Support

We understand that the menopause is
a highly personal experience, with a
wide variety of symptoms and
challenges that can impact daily life. Al
employees have access to Cleo which
provides one-on-one support and
personalised care for individual's
unique needs so that they have the
most effective support, when they
need it.

Making Uber the most accessible platform for women earners globally. Being on the road with the Uber app means flexible working, plus the support you need. We have
numerous opportunities that enable women to drive with the Uber app, and feel secure with our safety features. Find out more about our Women's Drivers Programme.

Uber


https://www.uber.com/gb/en/drive/women/
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We confirm that the information and data reported is accurate as of the snapshot date 5 April 2025.

Andrew Brem Matthew Price

Declaration IS /%A y - Director

On behalf of: On behalf of:
Uber London Limited, Uber Britannia Limited, Uber Scot Limited Uber Eats UK Limited




